
Health Care Reform 
Expected Premium Subsidies and Cost Sharing Reduction

Household of 1 2014 Poverty Level¹:  $11,670.00 2014 Cost Reduction Max²:  $29,175.00

Household Income Income as % of 
Poverty³

Qualify for Cost 
Sharing Reduction

Qualify for Premium 
Tax Credit

Expected Premium 
as

% of income4

Expected Max 
Premium Amount

$15,521.10 133% Y Y 2% $310.42
$17,505.00 150% Y Y 4% $700.20
$23,340.00 200% Y Y 6.30% $1,470.42
$29,175.00 250% Y Y 8.05% $2,348.59
$35,010.00 300% N Y 9.50% $3,325.95
$46,680.00 400% N N 9.50% $4,434.60

>$46,680.00 >400% N N Full premium Full Premium

Household of 2 2014 Poverty Level¹:  $15,730.00 2014 Cost Reduction Max²:  $39,325.00

Household Income Income as % of 
Poverty³

Qualify for Cost 
Sharing Reduction

Qualify for Premium 
Tax Credit

Expected Premium 
as

% of income4

Expected Max 
Premium Amount

$20,920.90 133% Y Y 2% $418.42
$23,595.00 150% Y Y 4% $943.80
$31,460.00 200% Y Y 6.30% $1,981.98
$39,325.00 250% Y Y 8.05% $3,165.66
$47,190.00 300% N Y 9.50% $4,483.05
$62,920.00 400% N N 9.50% $5,977.40

>$62,920.00 >400% N N Full premium Full Premium

Household of 3 2014 Poverty Level¹:  $19,790.00 2014 Cost Reduction Max²:  $49,475.00

Household Income Income as % of 
Poverty³

Qualify for Cost 
Sharing Reduction

Qualify for Premium 
Tax Credit

Expected Premium 
as

% of income4

Expected Max 
Premium Amount

$26,320.70 133% Y Y 2% $526.41
$29,685.00 150% Y Y 4% $1,187.40
$39,580.00 200% Y Y 6.30% $2,493.54
$49,475.00 250% Y Y 8.05% $3,982.74
$59,370.00 300% N Y 9.50% $5,640.15
$79,160.00 400% N N 9.50% $7,520.20
>$79160.00 >400% N N Full premium Full Premium

Household of 4 2014 Poverty Level¹:  $23,850.00 2014 Cost Reduction Max²:  $59,625.00

Household Income Income as % of 
Poverty³

Qualify for Cost 
Sharing Reduction

Qualify for Premium 
Tax Credit

Expected Premium 
as

% of income4

Expected Max 
Premium Amount

$31,720.50 133% Y Y 2% $634.41
$35,775.00 150% Y Y 4% $1,431.00
$47,700.00 200% Y Y 6.30% $3,005.10
$59,625.00 250% Y Y 8.05% $4,799.81
$71,550.00 300% N Y 9.50% $6,797.25
$95,400.00 400% N N 9.50% $9,063.00
>$95400.00 >400% N N Full premium Full Premium

Required Individual PaymentMarketplace Subsidies

²“Silver” plan must be chosen to be eligible for cost sharing Reduction

³If a state does not expand Medicaid, individuals earning between 100 and 133 percent of poverty may qualify for premium tax credits.  No credits will be generally available to those earning 
less than 100 percent of poverty, whether or not their state expands Medicaid.
4Each person applying for the credit will be required to pay between 2 percent of income at the lowest income levels to 9.5 percent of income at the highest income level in premiums. The tax 
credit makes up the difference between the amount the person is required to pay and the amount the plan charges in premiums

Required Individual PaymentMarketplace Subsidies

¹Household Income is based on 2014 Poverty Guidelines for the 48 Contiguous States and the District of Columbia

This summary is provided for informational purposes only and is not intended as legal advice.

Required Individual PaymentMarketplace Subsidies

Required Individual PaymentMarketplace Subsidies
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Health Care Reform 
Expected Premium Subsidies and Cost Sharing Reduction

FAQs

How Do the Premium Credits Work?

Who Is Eligible for Cost-Sharing Assistance?

How Does the Cost-Sharing Assistance Work?

What is Actuarial Value?

This FAQS is provided for informational purposes only and is not intended as legal advice.

The premium credits allow people to buy a silver plan, which has a 70 percent actuarial value.  That means that the plan will 
cover 70 percent of the costs for covered medical services of a typical beneficiary population, with beneficiaries, on average, 
paying the other 30 percent of the actuarial value of the plan.   However, people who receive cost-sharing assistance, those 
with incomes below 250 percent of the poverty line, will may not have to pay the full remaining 30 percent of the cost of 
covered services.  As a result, people with incomes below 250 percent of poverty will effectively be enrolled in a plan that has 
a higher actuarial value than 70 percent.  For example, people with incomes below 150 percent of the poverty line will have 
plans that have an actuarial value of 94 percent, while plans for people with incomes between 150 percent and 200 percent of 
the poverty line will have an actuarial value of 87 percent.  These higher actuarial values mean that as a result of cost-sharing 
assistance, low-income individuals and families will be able to enroll in health plans with lower deductibles, co-payments, 
and/or total out-of-pocket costs.

The premium credits will be delivered as tax credits and will be available to all people who are eligible for them, whether they 
file taxes or not.  The credits will be paid directly to the insurer that the individual chooses, with individuals responsible for the 
remaining premiums.  The credits will be delivered in advance, so that people do not have to pay all of their premiums up front 
and wait for reimbursement.

People who earn less than 250 percent of the poverty line (about $59,000 for a family of four) will also receive additional 
assistance in the form of cost-sharing subsidies to better ensure that they can afford to see a doctor or a hospital and seek 
care.

Actuarial Value is a way to estimate to compare the overall generosity of plans and is expressed as a percentage.  The 
percentage is of a typical population’s costs for covered services the plan would pay for, although the precentage does not 
represent what the plan would pay for any particular individual.  For example a insurer would use a Sample Health Plan then 
assume entire typical population would enroll.  By estimating the percentage of costs the plan pays for their
covered services the insurer, if percentage is 60% or greater, would then give the plan an Actuarial Value percentage and label 
it a metal value (if plan pays 70% of the costs of covered benefits this would be a Silver plan).
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